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Latest Retirement Numbers from CalPERS

o Nearly 12,000 state workers drew their first
pension checks in 2010—this is a 23%
increase from 2009

0 2,744 people retired in January 2011 alone,
the most of any single month tracked by
CalPERS going back to 2007--this equates to
a 75% increase

o While furloughs likely impacted the significant
increase in retirements, there still remains a
huge population of Baby Boomers that are
expected to retire within the next five years
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o 47% of current rank and file staff are
aged 50 or older

o 78% of supervisors and managers are
aged 50 or older

o 43% of supervisors/managers and rank
and file staff have at least 20 years of
state service already
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o What are each employee’s strengths and
challenges in regards to their knowledge, skills,
and abilities? How is this impacting the
Division?

o What are some viable ways that knowledge
transfer and management can be applied
within units now to help prepare for the future
before it's too late?

o State service may not be seen as an attractive
employer in the future. Where will STND’s next
generation of employees come from?

o Are managers and supervisors prepared to deal
with the unique challenges that Generation Y
will bring? How can STND attract the right
people for the job and retain them long term?
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o There are four units/sections where 50% or
more of the staff can be considered at high or
very high risk for retirement now or in the
next five years

o There are two units/sections where 40% of
staff fall into these categories

o There are four units where between 20-30%
of the staff fall into these categories

o The remainin? units/sections have between
0-19% of staff who fall into these categories

o Combined with OTech’s average turnover rate
of 5-10% per year, this means 72-97% of
your staff could be gone in 60 months





